
Reimagining the 
veterinary profession

THE year is 2030. An enthusiastic and widely diverse new batch 
of veterinary students is enjoying “introductions week” at the 
start of the three-year veterinary science course. 

They have been attracted to veterinary science by the 
outward-facing nature of the subject. They’re seeking out 
peers in natural, medical and environmental sciences; in 
social, economic and political sciences; among philosophers, 
physicists, chemists, carbon specialists, geographers, mappers, 
modellers, mathematicians and statisticians, ecologists, climate 
scientists, oceanographers, system design and computer 
scientists, teaching and learning specialists; and, of course, 
the arts.

How did we get here?
In late 2021, two international conferences changed 
everything. In the wake of COVID-19, the UN Convention 
on Biological Diversity Conference of the Parties 15 in 
Kunming, China, and the UN Framework Convention on 
Climate Change Conference of the Parties 26 in Glasgow, were 
outstandingly successful. Most of the world’s governments 
swung behind a green agenda and things began to change 
remarkably quickly.

In early 2021, the RCVS was running a consultation on its 
review of veterinary regulation and the 1966 Veterinary 
Surgeons Act.

Data from 2019 was showing that 80 per cent of vets 
responding to the RCVS Survey of the Veterinary Profession 
worked in practice. Of these, approximately:

	M 65 per cent worked in small animal (mostly dog and cat) practice

In response to the RCVS’ consultation on legislative reforms, STEPHEN BLAKEWAY MA, VetMB, MSc, 
PGCE, MRCVS, imagines a profession focused more actively on the ecosphere and working within 
multidisciplinary teams to prevent animal suffering, stop biodiversity loss and heal the biosphere.

	M 7 per cent in horse practice
	M 4 per cent in large animal practice
	M 0.7 per cent in zoo, wildlife or conservation work
	M 15 per cent in mixed practice
	M 9 per cent in other clinical practice
These vets were serving approximately:
	M 10 million cattle
	M 34 million sheep
	M 5 million pigs
	M 187 million poultry (surely a massive underestimate)
	M 1.3 million horses
	M 9 million dogs
	M 8 million cats
	M 1 million rabbits
	M 45 million fish kept in tanks and ponds
	M 1 million caged birds
	M 0.5 million guinea pigs
	M 0.4 million hamsters
	M 0.4 million lizards
	M 0.1 million goats
	M uncounted millions of farmed fish
	M far too few wild vertebrates and other groups of wild animals
Meat came and went across our borders, as did live food 

animals. We were supporting animal industries that contributed 
so much to climate change; to direct environmental harm, and 
entailed so much suffering.

The farmland bird index for all farmland species had declined 
catastrophically. The index in 2018 was less than half of 
1970 levels.

Eyes opened
Then the conferences turned the light bulbs on and we 
opened our eyes. We, in the UK and in every other country that 
had signed up, realised we were already signatories to two 
pioneering conventions. These require precautionary approaches, 
and mandate us to communicate and act on what we know and 
learn about global biodiversity loss and climate change.

The UK veterinary profession found itself ahead of the 
curve. First it was horses that gave us our meaning and 
provided our livelihoods, then cattle, then dogs and cats: 
we were used to radical reinvention as society evolved. We 
were already reviewing our future after 60 years under a 
now outdated Veterinary Surgeons Act. In our most audacious 
reinvention, our client was to be nothing less than the 
whole biosphere.

The messages were clear, and we were listening. We 
were aware of the existential challenges; aware that we 
had been acting as service providers to industries exploiting 
animals; aware that we were socially unrepresentative. 
Many of us had travelled and worked in countries outside 
the global top 10 economies, and were aware the prevailing 
veterinary model failed resource-poor and otherwise 
marginalised communities. 

We were the profession that cared for all non-human animals 
everywhere. One welfare was essential. 

Our mental health was suffering from the mismatch between 
why we became vets, what we found ourselves doing and the 
circumstances in which we were doing it. Our minds were ill 
from our powerlessness.

Reimagination
Already passionate and full of ideas collected 
through Vet Futures and VetSustain, and from 
individuals with particular experience and from widely 
different backgrounds, the UK veterinary profession 
successfully reimagined itself within the broad 
environmental sciences. 

We chose to become more diverse; to work 
collaboratively with even more allied and other 
professionals; to educate and rebuild ourselves; to 
embrace bold reform. We chose to start with a more 
solid foundation of understanding about animals, the 
ecosphere and regenerative economics. Then we could 
add our veterinary specialisation into the mix.

Alongside practical work, education has become 
our core work. Everything we do is an opportunity for 
ourselves and others to learn. We understand that this 
diverse world needs tailor-made niche solutions. 

We work in multidisciplinary global alliances. We 
monitor; evaluate; help regulate. We work with people. 
We work with non-human animals. We empower 
communities. We help find practical answers to 
complex challenges. 

As more land is wilded and protected from rapacious 
development, we are becoming increasingly involved 
in rebuilding ecosystems and wildlife populations, 
safeguarding their health and welfare alongside our own.

One welfare underscores everything we do: linking 
the health and welfare of animals, people and the 
environment. We do not shirk difficult computations. 
We work in teams that address the universal and 
the quantum.

There will always be the individual horse or donkey 
with colic far from specialist help; the strimmed 
hedgehog; the cow stuck giving birth; the netted 
seabird; the sheep with a rumen full of plastic; the 
camel or ostrich hit by a car and left unable to move by 
a road; the broiler chicken that can no longer stand. 

Bitches and queens need spaying if we are not to be 
overrun with puppies and kittens. Veterinary services 
rely on someone local, trained and empowered to help 
animals in need. Every farmed animal deserves the 
same level of attention as a companion animal. We 
have come to realise that if these criteria are not met, 
our global veterinary system is failing.

Once the worst of COVID-19 had passed, the vet 
schools, perfectly placed to champion lifelong learning, 
met together to seize the day. The undergraduate degree 
was pared down to three years, focusing on a one 
welfare analysis of all things animal, and cross-teaching 
with a wide range of complementary disciplines. We 
burrow down into ecology and economics. 

In such a varied landscape, clinical specialisms are 
supported by flexible, practical modules, available live 
and through virtual lifelong-learning portals, allowing 
individuals to cultivate and grow their education to fit 
their chosen areas of work. 

We have linked with a growing network of similarly 
minded universities around the world, allowing mixed 
groups of students to meet virtually to pool ideas, 
experience and data in problem-based projects relating 
to real-world global veterinary challenges. Subsidies 
are available for equally essential, but less attractive, 
areas of work.

Signatory as we all are to the global conventions, and 
communicating why and how we do what 
we do to a public growing increasingly 
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‘Vet-led team’: a harmful label choice

THE RCVS review of veterinary regulation and the Veterinary 

Surgeons Act 1966 proposes the label “vet-led team” as 

the umbrella term for vets and allied professionals. The 

BVA elaborates by reference to a “hub-and-spoke model”; 

veterinary surgeons equipped with de� ning competencies 

at the centre.

The current legislative framework has lasted nearly 60 

years, so the next might take us to 2080. By then, the world 

needs to have gone beyond carbon neutral, global biodiversity 

loss needs to have been reversed and the United Nations’ 

sustainable development goals need to have been met.

Much good work has gone into the review. Allied 

professionals working together in joint self-regulation in the 

� elds of animal technology, health and welfare is important. 

However, I believe the “vet-led team” label is unrealistic 

and harmful.

Veterinary leadership

Veterinary leadership needs to follow best human resource 

practice and embrace dynamic leadership models.

Vet Futures references “distributed leadership”, a model 

of modern leadership widely adopted in human health care, 

in which “leadership is recognised as a dynamic situational 

behaviour that anybody can exhibit independent of job title, 

rank, prior experience or quali� cations. In a given situation any 

individual can act as a leader, and there is no one individual 

who is suited to assuming the role in all situations” (Vet Futures, 

2016a). This � exible model of leadership is both what we need 

and what we currently have.

The “vet-led team” label is taken, apparently, from human 

dentistry and is defended with reference to clinical settings. 

Veterinary and human dentistry are different. Human dentistry 

deals with one part of one species and is set mostly within 

clinics. Veterinary deals with all aspects of all non-human 

animals and takes place in a multitude of settings.

No uni� ed model

Reading through the RCVS’ 2019 surveys of the veterinary and 

veterinary nurse professions (RCVS, 2019a; 2019b) alongside 

data on animal numbers in the UK, no uni� ed model of 

veterinary practice exists. We do different things with different 

animals in different situations.

Increasingly, vets focus on particular species areas and/or 

become topic specialists, and withdraw to higher-income 

activities – leaving welfare gaps. An individual broiler chicken 

or farmed � sh has almost no value compared to a pet. Even 

in our top 10 global economy, we still have underprivileged 

pets relying on charities like the RSPCA, PDSA, Blue Cross, and 

Battersea Dogs and Cats Home.

Vets work in many teams that we do not lead (for example, 

in industries, universities, research, business, government, 

charities, corporate practices, nurse-owned practices and 

wildlife conservation).

Vets need to be mindful of our history. We have led on 

many, but not all, aspects of animal health, medicine and 

surgery, and very little on animal welfare. Animal welfare in 

all its broad meanings has been pushed primarily by charities 

(Gardiner, 2014). PDSA, serving poor communities, introduced 

wider-ranging mixed practice, treating any vertebrate 

presented to its non-vet ambulatory teams. The vets looked 

and learned, and small animal medicine took off. We must be 

careful not to take credit for the work of others.

Network
We have further confused the picture by relinquishing to others 

work we did, but mostly no longer do ourselves. It is hard to 

delineate de� ning veterinary competencies when we are now 

so technology-led, when allied professionals are often adept at 

recognising early diagnostic patterns and can specialise in the 

use of our increasingly sophisticated diagnostic tools, do the lab 

tests and identify infective agents.

In traditional areas of practice, leadership passes between 

different members of an extended team. For example, a dog 

groomer or behaviourist may see an obese dog and refer the 

owner to a vet clinic where a vet nurse leading on nutritional 

advice triages the case. If the nurse suspects an underlying 

medical condition, he or she will pass the case to a veterinarian 

before the case is passed back to the groomer or behaviourist.

Farriers, harness makers, saddlers and equine vets (and 

increasingly equine dentists) work together in teams, each 

contributing speci� c expertise, the lead passing between them 

depending on the case.

These examples describe a network, not a hub-and-spoke 

model. They also highlight how allied professionals often work 

at the forefront of preventive medicine.

Veterinary nurses already complain of a harmful lack of 

professional recognition by the public (RCVS, 2019b; Vet 

Futures, 2016b), and farriers, harness makers and saddlers 

evolved alongside the emerging horse-focused veterinary 

profession, and have remained proudly independent. It is hard 

to see how these, our closest professional allies, will bene� t by 

the “vet-led” label.

Any new legislation must strengthen existing associations, 

enable a high-welfare veterinary ecosystem with consensual 

regulation of all allied professionals and look to the future. 

Fossilising leadership by claiming top spot for vets risks 

alienating groups we need to join us, and will diminish us when 

we, or any of “our” allied professionals, seek to be part of 

wider alliances.

‘Veterinary team’

We need to curate the “veterinary brand” as a mark of 

quality and distinction – a respectful collaboration of allied 

professionals doing direct “veterinary” work in pursuance of the 

best possible balance of welfare for animals, people and the 

environment in this imperfect world. 

“Veterinary team”, already used in the Vet Futures Action Plan 

2016-20, is the best label to achieve this for us.

Personal interest

I admit to a personal interest in this debate. Empowered allied 

professionals and distributed leadership have been central to 

my own professional life.

As a newly quali� ed vet, in later locums, and in PDSA, I 

worked with and learned constantly from VNs and ancillary 

staff, and will remain eternally grateful to all who helped 

STEPHEN BLAKEWAY MA, VetMB, MSc, PGCE, MRCVS, discusses how this term could assert a rigid claim 

to leadership, any claim to exclusive leadership by vets risks alienating groups of allied professionals, 

and how “veterinary team” will better safeguard an inclusive “veterinary brand”.

Donkeys like these in Takhar, Afghanistan, 

should now have access to health care 

through the Dutch Committee for 

Afghanistan/Brooke paravet network.
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Experienced Small Animal Vet
sought to join our team
Our amazing team have a strong ethos of client support
across our three successful practices in Broughty Ferry,
Carnoustie and Arbroath.

As independent vets we believe in clinical freedom,
offering a platform to grow and develop and that true
animal healthcare should not be target driven.

A good work/life balance is incA good work/life balance is incredibly important to us.
To reflect this, our rotas are flexible and family friendly.

Being a client experience-focused business,
we pride ourselves on doing our own out-of-hours
with a dedicated day and night shifts available.

Our vibrant team make us what we are,
and we love what we do, be that
working together or socialising.working together or socialising.

FULL/PART-TIME VETERINARY SURGEON
BRAINTREE, ESSEX
We are a proudly independent 9-vet purpose-
built practice. 

An exciting and new opportunity has arisen 
for a vet wanting to practice high-quality veterinary care in a 
friendly and supportive environment.  

We offer all the standard diagnostic equipment including an 
in-house CT scanner. We have soft tissue, orthopaedic, oncology, 
internal medicine and dermatology certificate holders plus plenty 
of qualified experienced nurses to support you.  
15-minute consultations. 

A 4-day week with 1-4 Saturdays (8.30-6) and 1-8 Sundays  
(9-1pm). A competitive salary of £30,000-£50,000 depending on 
experience, 5 weeks holiday, paid CPD, paid pension contributions 
and RCVS fees. 

And yes, you can bring your dog to work with you! 

 

If you think this role would suit you then, please 
call Lindsey, Robin or Stefaan on 01376 325511 or 
email admin@millenniumvets.co.uk VT51.1301�

SMALL ANIMAL VET – LANCASHIRE
Full-time small animal veterinary surgeon  
required to expand a relatively newly established  
independent practice in Burnley, Lancashire. 

The practice strives to provide the highest  
standards of customer service and care for owners and their  
pets at an affordable price. The practice is a lively and engaging 
place to work, with a friendly, relaxed, supportive team. It is an 
extremely busy first opinion practice, with an already large and 
loyal client base. We offer an equal mix of clinical freedom and 
support as required. 

Fully equipped with in-house laboratory, digital x-ray, ultrasound, 
endoscope as well as expertise to provide full diagnostic care with 
a range of soft tissue and orthopaedic surgery, thereby reducing 
the need for referral. 

The role: 
• Mixed and varied caseload 
• 4-day working week, same day off each week 
• Share of on-call weekend rota 
• Sole charge 
• Opportunity to follow cases through 
• CPD funded 
• Further certification encouraged and funded 
• RCVS, VDS and BVA fees paid 
• £36,000 - £46,000 dependent on experience 

Please submit CV to reception@rosevalleyvets.com 
VT51.1604�

SMALL ANIMAL VET – BUCKINGHAMSHIRE
We require another small animal vet for our friendly, 
growing, independent small animal practice in 
Buckinghamshire. We are situated in pleasant 
countryside not too far from London and the 
airports at Luton and Heathrow.

 The rota consists of a 4-day week with only one working 
weekend in five, and two long weekends off in five

 No on call, 15 minute appointments
 We are a VN training centre with 5 vets, 7 nurses  

and 5 receptionists
 Clinic facilities include 3 theatre suites, dental suite, digital x-ray, 

ultrasound, in-house laboratory, endoscopy and separate dog 
and cat wards

 We also have our own boarding kennels, cattery and dog 
grooming parlour on site which makes for an interesting  
place to work

 CPD is encouraged and funded
 Holiday entitlement of 25 days
 RCVS and VDS fees paid for

The ideal candidate will have an excellent work ethic and a friendly 
understanding attitude towards clients, as client interaction and 
communication is key. The ability to work without the need for 
supervision is important as sole charge is required at the weekends, 
although plenty of support is available during the week from our 
experienced team to help develop skills and knowledge. Special 
interests are welcome and encouraged. Accommodation is 
available and assistance with relocation if required.

Please contact Anne McLoughlin for  
further information at astonexotics@aol.com VT51.1610�

For an informal chat, or to apply, please contact  
sonia.moretto@companioncare.co.uk  
or call 07875 134 546

Join our hugely successful and growing practice

Registered Veterinary Nurse,
Southampton

We’re a locally owned practice where exceptional animal care is
at the centre of everything we do.
This is a 40 hour a week role with just 1 in 3 Saturday mornings and 
no OOHs!
Our bright and spacious surgery is purpose built to industry leading 
standards, with state of the art equipment such as digital x-ray and 
Endoscope, a dedicated nurse consult room and large prep area. We are a 
progressive practice and our goal is to provide world class 
clinical care at the very heart of our community.
You will be a hard working individual with a strong emphasis on patient 
care and providing excellent customer service, whilst working well within 
a team. We’re always open to new ideas of how to 
improve the client journey and patient care.
By joining us you will receive:  Career development opportunities, com-
petitive salary, CPD and further studies encouraged, No OOH’s ensuring a 
great work/life balance, RCVS registration paid, additional holiday accrued 
with long service and 20% discount with the Pets at Home Vet Group.

We are looking for an experienced Veterinary Surgeon to 
join our night team at our outstanding practice in Barnsley!

Veterinary Surgeon,
Full Time, Out Of Hours - Barnsley, 

Join an established Tier 3 Small Animal Hospital and Emergency Services 
Clinic, which offers 24/7 day and night care for patients with the same 
dedicated team, on the same site.  We have recently opened our new referral 
extension and have new CT equipment, use of Endoscopy and orthopaedic 
equipment, as well the usual diagnostics.  You will be joining a team that 
includes 15 Vets (own OOHs team), 17 RVNs, 3 SVNs.  We have general and 
referral cases in the same hospital, providing end-to-end care and have 
received four outstanding awards for our service and care. 
You will be confident with all routine surgical and medical cases, and enjoy 
a variety of cases with the ability to work these up to a high standard. You 
will also be passionate about providing an excellent service and working as 
part of a highly-skilled team. should also be confident and comfortable with 
occasional sole charge.
Benefits include: Excellent career development opportunities, no OOH, 
contributory pension scheme, competitive salary, CPD allowance, discounts 
including 20% off at Pets at Home, The Groom Room and The Vet Group.

Veterinary Surgeon,
Full or Part Time, Cornwall, 

We offer a 3 or 4 days a week, to ensure we have a good work/ life balance, 
an extremely friendly environment with the highest standards and en-
couraged to grow as a vet, by the owner an AVP Certificate holder.  We are 
proud to be able to have fun working and enjoy our place of work whilst 
still offering the highest professionalism and patient care standards.
If you would like to enjoy our coastlines and inlands views during your 
time off here in Cornwall.
We are offering a Generous Salary with no out of hours work and a very 
comprehensive benefits package.  Please feel free to contact us for an 
informal or formal chat.

If you have experience and would like to develop your career 
further with support and have a good quality of life… this is 
the JOB for YOU!

Veterinary Surgeon,
Full Time, Redditch, Worcestershire
Working in a Vets4pets practice gives you the advantage of 
working in an individually owned practice, with the family feel 
we all love, while also being part of a larger family with all the se-
curity, support and excellent package and benefits that provides. 

Vets4pets Trescott Road is a successful and growing first opinion small 
animal practice providing care to clients and patients to the same standard 
that we expect for our own pets.  With full clinical freedom, we deliver high 
standards of best medicine.

We have a strong focus on team work and work-life balance. We support 
Just Culture in a very supportive environment, we are RCVS and ISFM 
accredited and a Nurse training centre.
Based in large purpose-built premises with a full range of diagnostic 
facilities, we have five consult rooms, two operating theatres, a diagnostic 
suite (with digital X-ray and ultrasound), a dental suite (with X-ray), 
comprehensive Idexx In-house laboratory equipment, tonopen, separate 
dog, cat, small furry wards and an isolation ward on a separate floor.

The successful candidate  will be working a 40 hour week, with one full 
week day off every week, and a long weekend (starting Thursday!), after 
working a weekend. Weekend rota is 1:3. No out of hours.
Generous CPD allowance, with further learning is encouraged. RCVS and 
VDS membership funded. Practice Vetstream and ISFM membership. All 
colleagues are enrolled into a pension scheme, and have the option to join 
Private Healthcare. Let’s not forget 20% discount with Pets at Home!

We are looking for at least 2 years of experience, confidence with routine 
procedures and surgeries and  keeness to progress skills. The candidate 
must have strong client communication skills, a great sense of humour, 
enjoy having fun and working in a team, eager to develop into the best 
version of themselves, while supporting their colleagues to do the same.

Enjoy our practice tour at: www.youtube.com/watch?v=6BveD66vUKU

Experienced SA Vet – 
Lancashire

We are seeking an experienced SA vet with a passion 
for delivering outstanding care to work with our 
current team of 15 vets. 

We have 4 branches with superb facilities and experienced 
clinicians (APs/Cert. holders) as well as visiting specialists all ably 
supported by our excellent nursing and reception teams. We 
pride ourselves on our excellent client and patient care  
(3 RCVS “Outstanding” PSS awards). 

We have 24-hour nursing on site at our Garstang branch, with 
nurse triage of all OOH calls. On call is shared between the 
team, allowing case continuity and in-house case follow-up, 
thus providing the best possible service and outcomes for our 
patients. Vets are encouraged to find their niche with special 
interests amply funded. 

Come and visit us in this beautiful part of the world and see what 
we have to offer! 

Tea and cake as standard and salary depending on experience 
(35K-60K)

VT51.1802

Please contact andrea.bookless@lanesvets.com  
or call Kelly on 01995 603349 for more details  

and a chat! �

ACCREDITED CERTIFICATE IN CANINE FEAR, 
ANXIETY AND AGGRESSION

Duration: Online (lifetime access) Price: £120
To book: https://bit.ly/2NTZ7vz

Contact: carolineclark@peteducationandtraining.co.uk
6315�

M CPD courses
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aware, the complaint culture that has been traumatising vets 
has fallen away, misunderstandings are dealt with through local 
mediation and disciplinary cases are rare.

In this new landscape, charities that had been mopping up 
the fallout in animal welfare are evolving towards better, more 
interpretive care and education. Many who were worried by 
the novelty and rate of change are being won around. Meat 
consumption globally is plummeting. We are relearning old 
skills. Herders and animal keepers are keeping animals in 
smaller groups better integrated within a healthy biosphere. 

Public opinion has swung behind healthier, less fashion-driven 
pet and food industries. The oceans increasingly abound with 
life. The Government, impressed, has enacted new veterinary 
services legislation enabling veterinary teams to deliver 
services in line with the one welfare precautionary approach.

Our 2030 students are confident in their choice. The revised 
courses started in 2024 and the impact of the new approach 
is visible through the excellent work of inspirational young 
graduates. Tech-savvy and globally linked, they are helping 
extend the reach of veterinary services, proving themselves 
thought-leaders, championing behaviour change around 
animals. Pets, food, environment: the world is looking better for 
animals Every animal remains an individual sentient being.

The vets of the future will be where they should be, working 
on the front line within multidisciplinary teams preventing animal 
suffering, stopping biodiversity loss and healing the ecosphere.

	M The author is a trustee and co-founder of Vetwork UK, a 
charitable incorporated organisation working since 1997 
to “link the health and welfare of animals, people and the 
environment”. Its last big project was managing the Livestock 
Emergency Guidelines and Standards project. If anyone is 
interested in being part of the next stage of the journey, 
something in line with the ideas expressed above, please 
contact the author at stephen.blakeway@outlook.com

STEPHEN BLAKEWAY has worked 
in large, mixed, companion and 

charity practice, but the focus of his 
career has been animal welfare (in 
a “one welfare” context), education, 

community empowerment and 
the delivery of veterinary services to remote or 

otherwise marginalised communities.

⇨ continued from page 13

Where do these (sheep/multi-species herds) and their herders in Badakhshan, Afghanistan, fit into a low-carbon future?

‘We were the profession that 
cared for all non-human animals 
everywhere. One welfare 
was essential.’
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As FSS Head Veterinarian you’ll provide technical leadership 
for FSS colleagues and stakeholders, being the source of 
de�nitive advice on O�cial Controls in FSS.

You’ll engage with external veterinary stakeholders, lead FSS 
veterinarian managers and contribute to non-veterinary 
policy matters including delivering reports to the FSS Board.

HEAD VETERINARIAN
JOB OPPORTUNITY

CLOSES: 11 May 2021  - midnight

www.bit.ly/3sNTdLq

Apply today at

VT51.1614�

For more details telephone 
01733 383541 or email to 

CV@vetti  mesco.uk

We are seeking an experienced graduate to join our six-vet practi ce
○ Long-established, thriving practi ce with an excellent local reputati on.
○ Working from three fully-equipped sites, Orchard Vets is one of 

the few remaining independent practi ces in the West Midlands.
○ The usual faciliti es, including digital and dental x-ray, 

ultrasound, etc.
○ Fift een minute appointments.
○ One of our centres reopened in 2020 in new state-of-the-art, 

fully air-conditi oned premises with four consulti ng rooms, two 
operati ng theatres, a hydrotherapy unit and separate feline faciliti es.

○ One site has been awarded ISFM silver cat-friendly accreditati on—we are working on the others.
○ Our vets range from certi fi cate holders to recent graduates and enjoy clinical freedom 

without targets.
○ RCVS accredited nurse training practi ce with ten consulti ng nurses and three trainees.
○ Our larger than average nursing team is used to the full, including junior, senior, behaviour and 

other clinics, physiotherapy, hydrotherapy and puppy parti es.
○ Welcoming, happy and supporti ve team with very low staff  turnover.
○ We enjoy excellent relati onships with our loyal clients and their pets.
○ A car park consulti ng COVID policy is currently operati ng but we are working towards returning to 

more normality as the pandemic allows.
○ Find out more about us by visiti ng orchardvets.co.uk and facebook.com/orchardvetcentre

We require a compassionate and hard-working colleague who:

� enjoys clinical and surgical work
� enjoys interacti ng with clients
� enjoys working in a team of like-minded professionals

We off er a salary to suit your experience 
and skills, regular bonuses, coff ee 

and cake breaks, pension scheme, 
private health cover, staff  meals, 
membership of BSAVA and VDS and 
an excellent working environment.

Small Animal Vet
WEST MIDLANDS
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